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e Somalia began transitional planning in 2018 and finalized the first draft
transition plan in 2019; however, funding and operationalization of the plan
were significantly affected by the COVID-19 pandemic and protracted cVDPV
outbreaks.



Human
Resource

Regional and District Polio team : 244

Village Polio Volunteer (VPV) was established
in order to strengthen AFP surveillance and

support polio vaccination campaigns at
village level: 448

Transit Point Vaccinators (TPV): 220




Regional team

* The position of the Regional Polio Eradication Officer will be
transitioned to Regional Public Health Officer (RPHO) who
will work as member of regional health team, responsible
for planning, overseeing implementation and monitoring of
public health related activities (including essential polio
functions, strengthening EPI and supporting outbreak
detection, surveillance and response to public health
emergencies) in the assigned region.




District team

* The position of District Polio Eradication Officer (RPEO) will be transitioned to
District Public Health Officer (DPHO), working as member of District Health
Management Team (DHMT). Similarly, the position will be responsible for
planning, overseeing implementation and monitoring of public health related
activities (including essential polio functions, strengthening EPl and supporting
outbreak detection, surveillance and response to public health emergencies)
in the assigned district.
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Head ofHRH llmt Head of Child Health unit Head of EPI unit Head of Nutrition unit
Dr. Nacima M(adll' Dr. Fartun Ali Haji Mukhtar Abdi Farhan Mahamed




RMNCAH

National guideline for Integrated _ :

Management of Neonatal and Childhood The national standard operating :
llinesses (IMNCI) is completed And Planned procedures (sop): case management covid-
TOT training 19 in pregnancy is officially Validated 2021.

Somalia Every Newborn Action Plan (SENAP)

in process the costing
National BeMONC training manual and
Facilitated guideline.

Establishment of Child health working group
Training Report on Comprehensive Family

planning /Birth Spacing Clinical Skills in
Gedo and Galmudug Region 2021

Pneumonia control strategy workshop
National RMINCAH workplan 2022

developed




State

1st

2nd batch 3" Batch

batch AZ AZ

AZ

4th

Batch Allocatio

AZ

Jansen

n

Sinopha

Tota

vaccinde Vaccinated

Doses

Banadir | 76,360 | 34,600 |61,200 10%’40 12800 45%’16
S’gajmud 17,770| 10,000 10,000 [20,000| 57,770
gubalan 19,770| 10,000 30000 59770
SWS  |24,600| 10,000 20,000 [10,000| 64,600
gliemhab 26,000 10,000 30,000 66,000
gunﬂan 33,500 30,000 30,000 50,000 14%’50
Sﬁg‘aﬁl 95,000| 30,000 |60,000 15%’60 80,000 42%’60
iIMISO 7,000 | 3400

# Fully
Vaccinat
ed

#Partially Total

administe
red doses

%

Partially
vaccinate

d

% fully
vaccinat

ed

Doses
administer
ed / 100
population

314,474| 7.4 7.5 15.0
36,816| 2.3 1.8 4.1
55,274 | 1.0 2.2 3.2
51,207 | 0.7 1.0 1.7
58,718 | 1.7 2.8 4.5
84,338| 1.6 1.8 3.3

283,486| 3.6 3.3 6.9

9,896
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Somali Federal Republic
Ministry of Health & Human Services
Office Director of Human Resource

Dr. Mohamed Hussein Alasow

Director of HRH and Capacity building
Department



Department Structure

* The HRH department has 4 main sections which are regulation of health
work force, Capacity building, HW production and HRIM section.

* Occupational health and safety section

* NHPC (till it becomes fully functional)

* 4 national Midwifery schools

* SOS nurse and midwifery school ( National program and we have MOU)



Key Achievements

* Improved Coordination meetings with state HR directors for information
sharing and collaborations between FMoH and FMS.

* Revision of FHW and midwifery curriculum.( on going)

* Registration and verification of health work forces both national and
international workers



Cont

* Conducted a HRH land scape assessment
* Developed 4 years HRH implementation plan and costed

e Conducted an effective trainings to strength the health for work force for all
state ( Jubbaland, South West, Puntland , Hirshabele, Banadir and

Galmudug).



Key Achievements

I Course

 SATC

,MCM Banadir
.MCM TOT in Banadir
MCM Garowe

-MCM TOT in Garowe

First Aid care for Ambulance
Services ( 15 Ambulance service
.providers)

,Trauma Care workshop

TA+Aal

Status

Finis
Finis
Finis
Finis

Finis

ned
ned
hed

hed

hed

Finished
Finished

Date
07/10/2021
03/11/2021
05/11/2021

02/11/2021
01/11/2021

Total

16
24
11
24
10

15
12

01



Deparment of
Medical Services
Dr. Weheliye

Public hospitals (Both National and Regional levels)
Other health facilities (SARS Assessment)
Establishment of national Public Health Labs at the
State level

Establishment of Disability Health Unit

Establishment of School Health Unit

Anti-microbial resistance (NAP, NAP Costing, GLASS)



Medical Emergency (Mass Casualty
Training is going on)

Medical supplies

Department —_—" X -
: t stat
Of Med|Ca| ulding warenouses In airrerent states

Services
Development and integration of LMIS into

DHIS2

Global Health Partnership program
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